480
1978, 1979, or 1980 on 1981 Status or outcomes was found to be insig-nificant for earnings and hourly wages for both men and women, althougl it seemed to lead to subsidized employment at a later date.  Participa-tion in a basic educational program was positively related to obtaininc a General Equivalency Diploma (GED) for both men and women and to schoc enrollment for women.  Participation in a skills training program had < negative effect on subsequent school enrollment for young women. Younc women who received Job counseling (in 1979} or participated in subsidized employment programs (in 1980) actually were more likely to be on welfare and to receive larger amounts of welfare than nonpartici-pants. This could be related to greater knowledge of the benefit programs to which they might be entitled.  Women who were in programs in 1978 had lower levels of dependency on welfare in 1981, which indicates a possible lag between program participation and movement of; welfare among younger women.
There have been some evaluations of the effect of individual employment and training programs on a variety of outcome measures.  On< such study is the evaluation of the Job Corps conducted by Mathematica Policy Research Corporation (Mallar et al., 1980).  This study found that in addition to increasing employment and earnings, Job Corps also increased the probability of high school completion and College enrollment and decreased criminal behavior and welfare dependency.  Foi young women, participation in Job Corps also appeared to delay family formation and to reduce the incidence of extramarital childbearing. The impact on employment, earnings, education, and welfare payments wa: greater for women without children than for those with children.  This may be due to the fact that the bürden of family responsibilities on those with children limited their labor force participation after leaving the program.
Another program for which a variety of outcome measures has been evaluated is the Youth Incentive Entitlement Pilot Projects (YIEPP) . This program, initiated under YEDPA, guaranteed Jobs to eligible 16- t< 19-year-olds (part-time Jobs during the school year and full-time Jobs during the summer) if they stayed in or returned to school and met specified attendance and performance Standards. A comparison of men and women eligible to participate found that the participation rates for young men and young women were quite similar and so were the average number of months in the program (Farkas et al., 1984).  There were Substantive gains in earnings for both men and women during program participation, mainly due to increased employment. However, the difference in earning gains between young women and young men in the postprogram period was significant—gains in weekly earnings for men ($13.66) were twice those for women.  Since nearly one-half of the young women in YIEPP had had at least one child by the time they reached the age of 19, it was thought that hörne responsibilities may have had a negative effect on labor force participation among women. However, the rate of childbearing, while quite high, varied sub-stantially from site to site within YIEPP, and on average, the 45

